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Learner as
passive receiver

Expert Centred Learning

• Taught
• Discipline based
• Educational Institution focus
• Learning provided
• Compliance and adoption
• Segmented
• Individual learning

• Lectures
• Workshops
• Train the trainer
• Small group work
• Guest speakers
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Learner as
worker

Work Based Learning

• Facilitated
• Project based
• Workplace focus
• Learning planned
• Flexible and developmental
• Integrated
• Organisational learning

• Action learning
• Team work
• Mentoring
• Communities of practice
• Expert centred strategies
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Learner as
whole person

Life Based Learning

• Self directed
• Context based
• Work/life integration
• Learner as designer
• Adaptable and sustainable
• Holistic
• Business wisdom

• Strength based
• Multiple sources of learning
• Adaptive to context
• Action from wisdom
• Blurring of boundaries
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Figure 12: Summary of models
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